413 GENERAL LEAVE POLICIES

413.1

4.13.2

4.13.3

Periods of leaves of absence, paid or unpaid, shall not be considered a break in
service of the employee.

During all paid leaves of absence, whether industrial accident leave as provided in
this section, sick leave, vacation, compensated time off, or other available leave
provided by law, or the action of the Board, the District shall reduce the gross
salary warrant due the employee by the same amount as the amount of any
worker’s compensation check received by the faculty member. The District shall
issue the employee appropriate warrants for any payment of wages or salary due
over and above the worker’s compensation benefit check and shall deduct normal
retirement and other authorized contributions. Reduction of entitlement to leave
shall be made only in accordance with this section.

When all available leaves of absence, paid or unpaid, have been exhausted and if
the employee is not medically able to assume the duties of his/her position, he/she
shall, if not placed in another position, be placed on a reemployment list for a
period of thirty-nine (39) months. When available during the thirty-nine (39)
month period, he/she shall be employed in a vacant position in the class of his/her
previous assignment over all other available candidates except for a
reemployment list established because of lack of work or lack of funds, in which
case he/she shall be listed in accordance with appropriate seniority regulations.
An employee who has been medically released for return to duty and who fails to
accept an appropriate assignment to duty shall be dismissed. The District shall
require certification by the attending physician that the employee is medically
able to return to and perform the duties of his/her position.



