Rancho Santiago Community College District
ADMINISTRATIVE REGULATION
Chapter 3
General Institution

AR 3550 Drug Free Environment and Drug Prevention Program

Reference(s):
Education Code Section 67384
Drug Free Schools and Communities Act Amendment of 1989
20 U.S. Code Section 1011i
34 Code of Federal Regulations 86.1 et seq.
Federal Drug-Free Workplace Act of 1988
41 U.S. Code Section 8103

The District is committed to providing its employees and students with a drug free workplace and
campus environment. It emphasizes prevention and intervention through education.

The District shall be free from the unlawful manufacture, distribution, dispensing, possession, use
or distribution of illicit drugs and alcohol by students, employees and guests. Awareness of this
policy will help create a drug and alcohol-free environment. This policy and regulation shall be
published and be made available to students and employees on the district and college websites,
including the employee intranet, Admissions and Records, the Health Centers, Student Services
and Safety and Security. It will also be included in the Annual Security report, the college
Catalogs, the Student Handbooks and Schedule of Classes.

The District emphasizes the prevention and intervention of substance abuse through education.
The colleges will provide information about the dangers of drugs and alcohol and will engage in
prevention programs through efforts by the Student Services offices, the Health Centers, District
Safety and Security, and Risk Management.

Health risks associated with use of illicit drugs and the abuse of alcohol include: death; injury;
unprotected sex and possible sexually transmitted disease; non-consensual sex; increased risk
of suicide; and driving under the influence.

Violators of this policy may be subject to disciplinary action, which may include referral to an
appropriate rehabilitation program, the Employee Assistance Program, suspension, demotion,
expulsion or dismissal, and may also be subject to criminal prosecution and sanctions including
fines, jail, or prison sentences. The Deans of Student Development and Deputy Title IX
Coordinator will handle student disciplinary action, the Vice Chancellor of Human Resources will
be responsible for employee disciplinary action, and Director of District Safety and Security will
work with local law enforcement agencies for criminal sanctions.

Prohibition of Drugs

The unlawful manufacture, distribution, dispensing, possession or use of alcohol or any controlled
substance is prohibited on District property, during District-sponsored field trips, activities or
workshops, and in any facility or vehicle operated by the District.
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Violation of this prohibition will result in appropriate action up to and including termination of
employment, expulsion, and referral for prosecution, or, as permitted by law, may require
satisfactory participation in an alcohol or drug abuse assistance or rehabilitation program.

As a condition of employment, employees must notify the District within five days of any conviction
for violating a criminal drug statute while in the workplace. The District is required to inform any
agencies that require this drug-free policy within ten days after receiving notice of a workplace
drug conviction.

Opioid Overdose

The District shall provide, as part of established campus orientations, educational and preventive
information provided by the State Department of Public Health about opioid overdose and the use
and location of opioid overdose reversal medication to students at all campuses. Each campus
health center shall apply to distribute dosages of a federally approved opioid overdoes reversal
medication and participate in the Naloxone Distribution Project administered by the State
Department of Health Care Services.

Assistance for substance abuse may be obtained from one of the following sources:

e SAC and SCC Student Health Centers, for confidential counseling and referral to local
agencies

Alcoholics Anonymous of Orange County

National Drug Hotline, 1-800-662-HELP

Al-Anon/Alateen Family Group Headquarters, 1-800-356-9996

Narc-Anon Family Group Headquarters, 310-547-5800

800 Cocaine, an information and referral hotline, 1-800-COCAINE

Responsible administrators: Vice Presidents of Student Services, Chief, District Safety and
Security, and Vice Chancellor of Human Resources
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