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Summary of Key Messages

• Balanced Budget of $286.4B
• General Fund = $213.B

• 1.5% increase over FY21-22
• Budgeted Reserves

• Rainy Day fund = $20.9 B
• School Stabilization fund = $9.7B
• Operating Reserve = $3.1B
• Safety Net =$900M

• Paydown of unfunded Retirement Liability = $3.9B in FY22-23
• $12.7B supplemental payments over last 4 years
• $8.4M estimated over next 3 years

• Estimated Surplus = $45.7B
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Key Messages

• Proposed Surplus allocations
• Prop 98 =$16.1B
• Prop 2 set aside =$ 3.9B
• Other set asides = $5.2B

• One time investments = 86%
• Capital Gains revenue totaled $25B
• May Revise will change most proposals
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California Blueprint (FY2022-23) Investments
• Top 5 Priorities

• Fighting Covid-19 with Science
• $2.7B devoted for vaccines, boosters testing and increase medical personnel

• Combating the Climate Crisis
• $1.2B for fighting wildfires, tackling the drought, & forging an oil-free future

• Confronting Homelessness
• $2.0B for mental health housing & services, clearing encampments, new housing units

• Tackling the Cost of Living
• Universal access to healthcare, cost of childcare & education, $2.0B to building more 

housing, growing small businesses, deferral of gas tax for one year
• Keeping Our Streets Safe

• Bolster law enforcement & local response, more prosecutors to hold perpetrators 
accountable, and getting more guns off our streets
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Higher Education Proposals*

• New Multiyear framework for UC, CSU & Community Colleges
• Detailed plan to be announced
• COLA of 5.33%
• $1.6B to Community Colleges
• $388M for Deferred Maintenance
• $200M for PT Faculty health insurance
• $750M for Student Housing
• $515M for middle-class scholarships

• 170,000 more Cal Grants to be awarded
• Zero-textbook Cost initiative to be ramped up

* More details to follow 5



Higher Education Funding Comparisons
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Retiree Health Benefits Liability
(Other Post Employment Benefits - OPEB)

Update for Trustee Yarbrough

January 10, 2022

Iris I. Ingram, Vice Chancellor, Business Services  and

Adam M. O’Connor, Assistant Vice Chancellor, Fiscal Services



Background Information
• RSCCD provides full-time employees with two forms of Retiree Health Benefits at 

retirement with at least 15 years of service:
• Lifetime – F/T employees hired prior to 1986/87
• To age 70 – F/T employees hired after 1986/87

• Related OPEB Liability grew to $167.3 Million as of June 2018

• District established an Irrevocable Trust (Fund 78) in June 2019 with $40 million in 
accumulated funds in the Retiree Benefits Fund (Fund 63)

• Board Fiscal Audit Committee recommended to establish the trust and Joint Benefits Committee 
recommended Vanguard Balanced Fund for the investment

• Irrevocable Trust is managed by PARS and invested in Vanguard
• Vice Chancellor, Business Services serves as the Plan Administrator 

• This reduced our overall liability as well as our net liability

• Contribute full ADC (Actuarially Determined Contribution) over pay-as-you-go to 
Irrevocable Trust yearly

2



Schedule of 
Changes to 
Net OPEB 
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